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Idea 1

Provide a deduction for all forms of child care expenses

Current cost to budget over the forward estimates:
$35.871 b (Childcare Benefit/Childcare Rebate/Childcare Subsidy)
$75.614 b (Family Tax Benefit)

Compromises / alternatives
• Partial deduction
• Ceiling 
• Expanded offset



Idea 1 – Current position

• Deductibility
• Family Tax Benefit Part A and B / Childcare 

benefit and Childcare rebate
• Exempt income

• Fringe benefits tax

• Superannuation guarantee (see notes)



Idea 2

Provide a Government non-concessional co-
contribution for all women on a matched 2:1 basis 
where assets held in superannuation in the name of the 
woman is less than $100,000

Note: women are over represented in the lower income and lower
wealth cohorts



Idea 3

Provide the opportunity to make catch up concessional 
contributions to women who have had interrupted work 
practices

Cost to budget over the forward estimates:
$350 million



Idea 4

Provide for modest changes to be made to the anti-
discrimination laws to give a clear legal basis to 
schemes introduced by companies to provide higher 
superannuation payments to be made to female 
employees by the employer making higher 
contributions to superannuation for female employees.

Note: ANZ and Rice Warner have created such schemes but they
need the benefit of a clearer legislative footing.
ANZ pays female staff an extra $500 per year in super
contributions



Idea 5

Provide for the Age Pension to be made available to 
single women from age 60.

Note: The latest changes to increase the age at which the Age Pension
can begin should not apply to single women. This measure would
ensure that single women are not trapped on the Newstart
Allowance in their 60s.



Idea 6

Provide a $1,000 per year Government contribution to 
be made to superannuation for an unpaid voluntary 
carer - male or female.

Cost to budget over the forward estimates:
Approximately $3 billion



Where revenue comes from (2016-17) Where taxpayer’s money is spent (2016-17)

Other excise $3.4 billion General public services $22.7 billion

Other taxes $6.1 billion Health $27.2 billion

Superannuation taxes $7.5 billion Education $33.7 billion

Fringe benefits tax $4.8 billion All other function $47.9 billion

Customs duty $14.0 billion Defence $71.4 billion

Fuel excise $18.4 billion Other purposes $89.1 billion

Non-tax revenue $25.6 billion Social security and welfare $158.6 billion

Sales taxes $64.8 billion

Company & Resource rent taxes $71.0 billion

Individuals income tax $201.3 billion

Revenue total $416.9 billion Expenses total (4%    on 2015/16) $450.6 billion

Budget overview



Notes from Idea 1
Deductibility

Childcare expenses are not deductible because they are considered private even though they are expenses that may only be
incurred on account of a taxpayer’s employment.

– Lodge v FCT (1972) 128 CLR 171
– Jayatilake v FCT (1991) 22 ATR 125

Family Tax Benefit

Maximum rate of Family Tax Benefit Part A

Base rate of Family Tax Benefit Part A

Maximum rate of Family Tax Benefit Part B

For each child Per fortnight - $

Under 13 182.84

13-19 237.86

0-19 in an approved care organisation 58.66

For each eligible child Per fortnight - $

Up to 19 58.66

Age of youngest child Per fortnight - $

Under 5 155.54

5-18 108.64

Family Tax Benefit Part B was removed from 1 July 2016 where the youngest child is aged 13 or over, unless being cared for by a single parent, 
grandparent or great-grandparent. 



Notes from Idea 1

Exempt income
Childcare benefit (CCB) and childcare rebate (CCR) are exempt from income tax (S.52-150 ITAA 97) CCB and CCR will be replaced
by a new Childcare Subsidy (CCS) from 1 July 2018.

Fringe Benefits
There are 2 specific FBT exemptions for “childcare fringe benefits” which would otherwise be residual benefits.

1. Contributions made by an employer under an approved program to obtain priority of access to an eligible childcare centre, an
approved centre based long day care service, an approved family day care service, an approved outside school hours care
service or an approved in-home care service are exempt: s 47(8). For an example, see ATO ID 2012/58.

2. The other specific exemption applies to a childcare facility on the employer’s business premises or, if the employer is a company,
of a related company’s business premises: s 47(2). The facility need not be exclusively for children of the employer’s employees
and attendance at the facility by children of the employees of an unrelated employer does not necessarily negate the exemption
(although the exemption is only available in respect of employees’ children): Ruling TR 2000/4.



Notes from Idea 1 (cont)

TR 2000/4 provides some examples of situations where the exemption for childcare would apply:

• childcare facilities provided to employees of a company and a related company at a centre located on premises leased by the
company about 2 km from each company’s operating plants, and which offer to the public places not required by employees and
are managed by a professional company;

• a childcare centre leased by a manufacturing partnership that provides childcare to its employees and to the public, if a
professional child carer manages the day to day operations of the centre under a management agreement that gives the
partnership the power to hire and fire and if the partnership regularly reviews the centre’s operations, policies and budget; and

• a childcare centre established by 3 unrelated companies for their employees’ children on premises leased from an arm’s length
lessor, if the companies share costs and separately entre into arm’s length agreements with a third party to provide childcare
services at the centre (the exemption is available to each employer).

However, childcare facilities are not exempt if they are provided at a commercial childcare centre leases and operated by a
professional provider of childcare facilities, and various employers each enter into a subleases and a management agreement with
the operator and pay fees directly to the operator. If childcare facilities are located on business premises leased by one employer, in
respect of which there is a joint-venture agreement with another employer which simply pays fees, the exemption is available to the
first employer, but not to the second.

Superannuation Guarantee
Persons who provide home-based childcare under a family day care scheme are not usually treated as employees for
superannuation guarantee purposes: Determination SGD 94/4.
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