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PART A: COURSE-SPECIFIC INFORMATION 

 

1 STAFF CONTACT DETAILS 

Lecturer-in-charge: Aaron Goonrey  
Email: agoonrey@landers.com.au 
Consultation Times –by appointment 
 
Tutor: Rod Smith 
Level 5, West Wing, Australian School of Business    
Email: rodalexmidge@gmail.com  
Consultation - by appointment & to be confirmed 
 
Tutor: Jennifer Goh 
Level 5, West Wing, Australian School of Business    
Email: z3241538@zmail.unsw.edu.au  
Consultation - by appointment & to be confirmed 
 
 

2 COURSE DETAILS 

2.1 Teaching Times and Locations 

Lectures start in Week 2 (to Week 13): Lectures are 2 hours.  
 

Tutorials start in Week 2 (to Week 13). Tutorials are 1 hours. 
The Groups and Times are: 
 

Class  Class Number Time  Location Staff 

Lecture:  
 

6885 Wed 6 – 8pm  NSGlob Th Aaron 
Goonrey  

Tutorials: 6480 Thu 2 - 3pm  ASBus 207 Rod Smith 

 6482 Thu 3 - 4pm ASBus 215 Rod Smith 

 6481 Thu 4 - 5pm Law 163 Rod Smith 

 6484 Tue 1 - 2pm ASBus 219  Jennifer Goh 

 6485 Tue 2 – 3pm ASBus 207  Jennifer Goh 

 6483 Wed 1 – 2pm ASBus 118 Rod Smith 

 6486 Wed 2 – 3pm Law 201 Rod Smith 

5711 Seminar 3523 Wed 8 - 9pm ASBus 215 Aaron 
Goonrey 

 

2.2 Units of Credit 

The course is worth 6 units of credit. 

mailto:Noa.Sheer@gmail.com
mailto:rodalexmidge@gmail.com
mailto:Noa.Sheer@gmail.com
mailto:z3241538@zmail.unsw.edu.au
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This course is taught in parallel to both undergraduate and postgraduate students, 
primarily in the lecture content. The postgraduate students are offered additional 
content delivery in seminar discussions, and must undertake different assessment 
tasks designed to acknowledge the different expectations, learning styles, prior 
knowledge and life experiences of postgraduate students, as required to preserve the 
academic integrity of the respective programs. 
 

2.3 Summary of Course  

The course will explore the sources of law in employment and industrial relations 
contexts which is of major practical significance to the employer-employee relationship, 
with particular reference to legal rights and obligations and associated legal remedies 
and liabilities. Specific legislation governing workplace relations, discrimination, and 
occupational health and safety will be covered. 
 

2.4 Course Aims and Relationship to Other Courses 

The aim of this course is to introduce students of industrial relations and human 
resource management to the common law and legislative regime which constitutes the 
regulatory framework of the employment relationship in Australia.  Material on 
alternative types of regulatory systems is introduced as appropriate. 
 
The subject is not designed to equip students to practice labour law, but rather aims at 
providing a good working knowledge of the history, theory and practice that govern 
labour relations. Prior knowledge of law or the legal system is neither required nor 
expected. 
 

There are a broad range of prerequisites for this course: MGMT1001 (or previous 
equivalent courses prior to 2008) or equivalent as approved by Head of School. You 
may not do this course if you have previously done MGMT2702. The prerequisites 
ensure that you have some basic knowledge of how workplaces function, and the ways 
in which their functioning may be understood.  
 
Every workplace operates in a legal framework, so this course adds to the background 
knowledge necessary for any specialisation in human resource management or 
industrial relations. Although the material focuses on the Australian legal environment, 
the issues raised recur in all workplace legal systems to some degree. The course 
introduces a number of issues which can be taken up in further study, e.g. occupational 
health and safety, international regulation. 
 

2.5 Student Learning Outcomes  

The Course Learning Outcomes are what you should be able to DO by the end of this 
course if you participate fully in learning activities and successfully complete the 
assessment items.  

The Learning Outcomes in this course also help you to achieve some of the overall 
Program Learning Goals and Outcomes for all coursework in the ASB. Program 
Learning Goals are what we want you to BE or HAVE by the time you successfully 
complete your degree. You demonstrate this by achieving specific Program Learning 
Outcomes - what you are able to DO by the end of your degree (e.g. ‘participate 
collaboratively and responsibly in teams’).  

 
In summary, your successful completion of the course should enable you to: 
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i. have a solid theoretical and practical perspective on legal aspects of 
employment and a working knowledge of the key concepts and debates 
in this area; 

ii. explain and analyse how the law affects workplaces and organisations and 
acquire an enhanced ability to influence these processes in an informed 
manner, whether as managers, employees or concerned citizens; 

iii. develop research, writing and speaking skills necessary for work and further 
study; and 

iv. strengthen key competencies in oral and written communication and 
persuasion, critical thinking, information processing and planning. 

 
 

ASB UNDERGRADUATE Program Learning Goals and Outcomes 
 

1. Knowledge: Our graduates will have in-depth disciplinary knowledge applicable in local and 
global contexts.  

You should be able to select and apply disciplinary knowledge to business situations in a local and global 
environment. 
 
2. Critical thinking and problem solving: Our graduates will be critical thinkers and effective 
problem solvers.  

You should be able to identify and research issues in business situations, analyse the issues, and propose 
appropriate and well-justified solutions. 
 
3. Communication: Our graduates will be effective professional communicators.  

You should be able to: 
a. Prepare written documents that are clear and concise, using appropriate style and presentation 

for the intended audience, purpose and context, and  
b. Prepare and deliver oral presentations that are clear, focused, well-structured, and delivered in a 

professional manner.    
 
4. Teamwork: Our graduates will be effective team participants.  

You should be able to participate collaboratively and responsibly in teams, and reflect on your own 
teamwork, and on the team’s processes and ability to achieve outcomes. 
 
5. Ethical, social and environmental responsibility: Our graduates will have a sound awareness of 
the ethical, social, cultural and environmental implications of business practice.  

You should be able to:  
a. Identify and assess ethical, environmental and/or sustainability considerations in business 

decision-making and practice, and  
b. Identify social and cultural implications of business situations. 

 

 
 

ASB POSTGRADUATE Coursework Program Learning Goals and Outcomes 
 

1. Knowledge: Our graduates will have current disciplinary or interdisciplinary knowledge 
applicable in local and global contexts. 

You should be able to identify and apply current knowledge of disciplinary or interdisciplinary theory and 
professional practice to business in local and global environments. 
 
2. Critical thinking and problem solving: Our graduates will have critical thinking and problem 
solving skills applicable to business and management practice or issues.  

You should be able to identify, research and analyse complex issues and problems in business and/or 
management, and propose appropriate and well-justified solutions. 
 
3. Communication: Our graduates will be effective communicators in professional contexts.  

You should be able to: 
a. Produce written documents that communicate complex disciplinary ideas and information 

effectively for the intended audience and purpose, and 
b. Produce oral presentations that communicate complex disciplinary ideas and information 
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effectively for the intended audience and purpose. 
 
4. Teamwork: Our graduates will be effective team participants.  

You should be able to participate collaboratively and responsibly in teams, and reflect on your own 
teamwork, and on the team’s processes and ability to achieve outcomes. 
 
5. Ethical, social and environmental responsibility: Our graduates will have a sound awareness of 
ethical, social, cultural and environmental implications of business issues and practice.  

You should be able to:  
a. Identify and assess ethical, environmental and/or sustainability considerations in business 

decision-making and practice, and  
b. Consider social and cultural implications of business and /or management practice. 

[DM1] 

For more information on the Undergraduate and Postgraduate Coursework Program 
Learning Goals and Outcomes, see Part B of the course outline.  
 
The following table shows how your Course Learning Outcomes relate to the overall 
Program Learning Goals and Outcomes, and indicates where these are assessed (they 
may also be practised in tutorials and other activities): 
 

Program Learning 
Goals and Outcomes 

Course Learning Outcomes Course Assessment 
Item 

This course helps you 
to achieve the following 
learning goals for all 
ASB undergraduate 
and  postgraduate 
coursework students: 

On successful completion of the 
course, you should be able to: 

This learning outcome 
will be assessed in 
the following items: 

1 Knowledge You should be able to select and 
apply employment law and industrial 
relations to business situations in 
Australia and internationally. 

  

Exam 

2 Critical thinking 
and problem 
solving 

Use the concepts and principles of 
employment law and industrial 
relations  to interpret and analyse 
real problems and issues in 
business situations and propose 
appropriate and validated solutions. 

 

 Written 
assignment (case 
study) 

 Report 

 In-tutorial Tests 

 Exam  

3a Written 
communication 

Construct written work which is 
logically and professionally 
presented. 

 Written 
assignment (case 
study) 

3b Oral 
communication 

Communicate ideas in a succinct 
and clear manner. 

 Team project - HR 
Practitioner 

 

4 Teamwork  Work collaboratively and 
professionally to complete a task. 

 Team project - HR 
Practitioner 

 Self-reflection - 
team experience 
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5a.   Ethical, 
environmental 
and 
sustainability 
responsibility 

Identify and assess employment and 
industrial relations issues and 
considerations in problems in 
Australia and internationally. 

 Exam 

 

5b. Social and 
cultural 
awareness 

Identify and assess employment and 
industrial relations issues and 
considerations in problems in 
Australia and internationally. 

Written 
assignment (case 
study) 

 
 

3 LEARNING AND TEACHING ACTIVITIES 

3.1 Approach to Learning and Teaching in the Course 

A variety of teaching strategies (aural, visual, oral, written) will be used to facilitate 
different ways of learning.  All knowledge does not spring from the teachers. 
Therefore the course incorporates student to student interaction.  As the course is 
about education rather than punishment, meaningful and timely feedback will be given 
to assist students’ learning. 
 
Maximising your learning requires that you read the assigned materials and actively 
participate in the course. You are encouraged to inquire and seek information in tutorial 
class to maximise learning.  

3.2 Learning Activities and Teaching Strategies 

The course involves one 2-hour lecture and a one-hour tutorial each week.  The 
lectures will provide an introduction to each topic while the tutorials will concentrate on 
discussion, exploration and examination of issues and, where relevant, specific 
judgments and legislation.  The lectures are designed to assist students to get the 
most out of what they read by giving some context and framework.  The tutorials are 
designed to get students to articulate their own ideas, formed by both their 
engagement with lectures and written material, in conjunction with (or in opposition to) 
those of their peers and their teachers. 
 

4 ASSESSMENT 

4.1 Formal Requirements 

In order to pass this course, you must: 

 achieve a composite mark of at least 50; and 

 make a satisfactory attempt at all assessment tasks (see below). 

4.2 Assessment Details 

Assessment Task Weighting Length Due Date 

Written assignment 
(case study) 

30% 1500 words Week 8  

Self-reflection–team 
experience 

10% 750 - 1000 
words 

Week 12 

Tutorial participation  10%  Ongoing  
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Final Exam 30% Two hours  University Exam Period 

Team project - HR 
Practitioner  

20% (Each student 
must present) 
15 minute team 
presentation  

Weeks 10 to 11, during 
tutorials  

Total 100%   

 
 
Written assignment: Case study report 
This individual assignment will consist on writing a 1,500 word case study report that 
critically analyses the issues and alternatives of a Western company operating in a 
non-Western country with a legal employment system different than the one regulating 
work practices in its home country. The expectation is that you focus on analysing the 
legal aspects of the situation, as well as on discussing the ethical, social and/or cultural 
implications pertaining to this case.  
 
The aim of this assignment is for you to apply concepts in the course to a real-world 
example. In addition, this written assignment helps you practice and hence improve 
writing skills for the team project and the final exam. The case and guiding questions 
will be available on Blackboard for download at the beginning of Week 2. 
 
In week 8, submit a soft copy of the case study report on Blackboard before your own 
tutorial time and a hardcopy with cover sheet to your tutor during your tutorial. 
 
Key assessment criteria for this assignment include: 

 Demonstrating an understanding of appropriate knowledge and concepts 
presented in the course in a clear and concise manner  

 Illustrating a depth of analysis, logical structure and coherence of the argument  

 Relating the assignment to relevant ethical, social/cultural implications   

 The quality of written communication – including clear, correct, concise and incisive 
writing, and appropriate referencing 

 
Self-reflection on the team project experience (see below) 
This individual assignment will consist on writing a 750-1,000 word report outlining your 
reflections on the team process. For example, what was your team like in terms of 
working together to achieve a common goal? What were your team’s strengths and 
weaknesses? What worked/ didn’t work? What was your personal contribution to the 
success or failure of the team? How did you resolve problems that arose? What did 
you learn from this experience (e.g., in sharing tasks, decision-making, team 
communication, conflict resolution)? Would you have done anything differently? 
 
In week 12, submit a soft copy of the self-reflection report on Blackboard before your 
own tutorial time and a hardcopy with cover sheet to your tutor during your tutorial. 
 
Key assessment criteria for this assignment include: 

 Demonstrating an understanding of appropriate knowledge and concepts presented 
in the course in a clear and concise manner  

 The quality of written communication – including clear, correct, concise and incisive 
writing, and appropriate referencing 

 
 
Class participation 
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Attending lectures and tutorials regularly is a necessary criterion but, without getting 
actively involved in the class exercises, it is of little value either to you or your 
classmates and will gain very few participation marks. Your class participation will be 
registered from week 2-11 during the tutorials by the tutors, who will assign you a mark 
(0-1) that reflects their assessment of the level of your informed contribution to the 
tutorials over the course of the term.  Blatant rudeness, uncivil language, or other types 
of antisocial and unprofessional behaviour in lectures and tutorials will result in an 
automatic 0 participation mark. 
  
Final exam 
The exam will assess the material discussed during the lectures as well as the 
prescribed readings covering the topics of the course.  
 
You will take a 2 hour open-book examination during the University's final examination 
period. During the examination you will be presented with 3 questions and you will 
need to answer all 3 of them in essay style.  
 
The aim for the exam is to encourage you to apply the course material in ways that are 
analytical, evaluative and reflective. The exam will ask you to integrate concepts from 
different topics and apply them to particular situations (e.g., a business case). More 
details will be provided during Week 12 lecture and tutorial. 
 
Team project  

 
There will be 4-5 (depending on the number of students enrolled) teams of 5 students 
presenting in weeks 10 to 11 during the tutorials. In the first tutorial in week 2, each 
student will be allocated into a group, which will be the basis for tutorial activities and 
for assessment on all the teamwork.  
 
The team project will help you enhance your skills in project management, team 
dynamics, research, report writing, oral communication and analysis of how legal 
aspects affect workplaces and organisations. 
 
An essential skill to develop during your university education is the ability to learn and 
work in a group setting. Apart from meeting the requirements for assessment, students 
should seek to develop ability to work in a group setting. It is completely up to group 
members to determine the ways through which your group work is coordinated and 
your group problems solved. If the problems become ‘unresolvable’ among the group 
members, students should discuss the matter with the lecturer in charge as early as 
possible. Under no circumstances can students choose to split the group or exclude 
any group member or withdraw from the group without seeking prior permission from 
the lecturer in charge. 
 

Key assessment criteria for this assignment include: 
 Demonstrating an understanding of appropriate knowledge and concepts 

presented in the course in a clear and concise manner  

 Illustrating a depth of analysis, logical structure and coherence of the argument  

 Exhibiting collaborative teamwork  

 Relating the project to relevant ethical, social/cultural implications   

 The quality of written communication – including clear, correct, concise and 
incisive writing, and appropriate referencing 

 
 



MGMT3701 Legal  Aspects of Employment (/MGMT5711 Employment and Industrial Law) 

 
   

8 

Team project presentation 
 
In weeks 10 and 11, each team will need to make a presentation in the tutorial class, 
based on a specific workplace scenario (such as sexual harassment, unfair dismissal, 
hiring new staff, OHS problem, etc.).  During the presentation the team will refer to the 
appropriate laws/ regulations that apply and propose a solution to the problem. The 
workplace scenarios will be chosen by lottery during the tutorial in week 2. 
 
Teams will be expected to discuss not only the legal aspects of the selected workplace 
scenario, but also to examine any ethical implications pertaining to the situation under 
study.  
 
Each team will have 10 minutes to present their topic. For a 10-minute presentation, a 
maximum of 10 slides are to be used.  Presentations will be followed by comments and 
questions from the audience (5 minutes maximum).  Each team member is expected to 
participate in the presentation.  
 
It is useful for your classmates to have a one-page handout of your presentation. 
Please include the group members’ names on your handout as well as a list of the 
references you used.  
 
The classroom is fully equipped for PowerPoint presentations so normally a USB flash 
key is all that is necessary to load your presentation. Linked videos, etc. need to be 
done ahead of time. As a contingency, your presentation should be e-mailed to one of 
your group members for backup. 
  
Key assessment criteria for this include: 

 Demonstrating an understanding of appropriate knowledge and concepts 
presented in the course in a clear and concise manner  

 Illustrating a depth of analysis, logical structure and coherence of the argument  

 Relating presentation to relevant ethical, social/cultural implications   

 The quality of written communication – including clear, correct, concise and 
incisive writing, and appropriate referencing 

 
 

4.3 Assignment Submission Procedure 

Assignments MUST be submitted at tutorials and a copy MUST be submitted on 
Turnitin. 
 
If this is not possible, a 24 hour assignment box is located outside the glass security 
doors on the North side of the ground floor West Lobby of the Australian School of 
Business building.  Another assignment box will be located during session directly 

outside the lifts in the West Lobby on the 5th floor. This is available only during the 
building opening hours 7am to 9pm. These two boxes will be emptied daily during 
session. 
 
Students should keep a copy of all work submitted for assessment and to keep their 
returned marked assignments. 
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4.4 Late Submission 

Extensions, of up to one week only, will be granted for the essay only to students 
who approach the lecturer BEFORE the due date.  Late essays are penalised 5% of 
the gross mark for each day they are late.  
 
To avoid asking for an extension, note the dates of due work in your diary, start thinking 
about essays and tutorial presentations early, and plan your work for the session. If you 
are having difficulties meeting the requirements of the course, please see the lecturer 
as soon as possible 
 
 

5 COURSE RESOURCES 

Prescribed Text 

Stewart, A. (2013) Stewart’s Guide to Employment Law, 4th edition, Federation 
Press, Sydney  
 

The text can be purchased at the UNSW bookshop. 

 
Study Material:  
All lecture slides, readings and additional material will be made available on the 
Blackboard website and via My Course. 

 
Other useful books and websites 
The following texts are available through the library and will prove useful in addition 
to the specific readings outlined in the rest of this course guide. 
 

- Sappideen, C., O'Grady, P., Riley, J., Warburton, G. and Smith B. (2011) Macken's 
Law of Employment  7th edition, Lawbook Co., Pyrmont 

 
- Owens, R. and Riley, J. (2007) The Law of Work, Oxford University Press, Melbourne 

 
- A 2009 supplement to The Law of Work, dealing with developments to Australian 

industrial law since its publication, is available on the Oxford University Press 
website http://www.oup.com.au/titles/higher_ed/law/labour_law/9780195512229 
 

- Forsyth, A. and Stewart, A. (eds) (2009) Fair Work: The new workplace laws and the 
Work Choices legacy, Federation Press, Sydney – with an online supplement at 
http://www.federationpress.com.au/pdf/Fair_Work_Act_2009.pdf and much of the book 
available on googlebooks at 
http://books.google.com.au/books?hl=en&lr=&id=pzsB_DNSJBcC&oi=fnd&pg=PP11&
dq=workchoic es+fair+work+australia&ots=p- 
Pbi8I3yy&sig=aUWfURx5_Ong2LM_5b2hj2YvP7M#v=onepage&q=workchoices%20fa
ir%20work%20australia&f=false 
 

- Creighton B. and Stewart A. (2005) Labour Law (4th ed.) The Federation Press, 
Sydney – which has a 2009 supplement on the new Fair Work legislation 
http://www.federationpress.com.au/pdf/Fair_Work_Legislation_March_2009.pdf 
 

- Ronalds C. and Pepper, R. (2004) Discrimination Law and Practice (2nd ed.) The 
Federation Press, Sydney. 
 

Statutes 

http://www.oup.com.au/titles/higher_ed/law/labour_law/9780195512229
http://www.federationpress.com.au/pdf/Fair_Work_Act_2009.pdf
http://books.google.com.au/books?hl=en&amp;lr&amp;id=pzsB_DNSJBcC&amp;oi=fnd&amp;pg=PP11&amp;dq=workchoices%2Bfair%2Bwork%2Baustralia&amp;ots=p-Pbi8I3yy&amp;sig=aUWfURx5_Ong2LM_5b2hj2YvP7M%23v%3Donepage&amp;q=workchoices%20fair%20work%20australia&amp;f=false
http://books.google.com.au/books?hl=en&amp;lr&amp;id=pzsB_DNSJBcC&amp;oi=fnd&amp;pg=PP11&amp;dq=workchoices%2Bfair%2Bwork%2Baustralia&amp;ots=p-Pbi8I3yy&amp;sig=aUWfURx5_Ong2LM_5b2hj2YvP7M%23v%3Donepage&amp;q=workchoices%20fair%20work%20australia&amp;f=false
http://books.google.com.au/books?hl=en&amp;lr&amp;id=pzsB_DNSJBcC&amp;oi=fnd&amp;pg=PP11&amp;dq=workchoices%2Bfair%2Bwork%2Baustralia&amp;ots=p-Pbi8I3yy&amp;sig=aUWfURx5_Ong2LM_5b2hj2YvP7M%23v%3Donepage&amp;q=workchoices%20fair%20work%20australia&amp;f=false
http://books.google.com.au/books?hl=en&amp;lr&amp;id=pzsB_DNSJBcC&amp;oi=fnd&amp;pg=PP11&amp;dq=workchoices%2Bfair%2Bwork%2Baustralia&amp;ots=p-Pbi8I3yy&amp;sig=aUWfURx5_Ong2LM_5b2hj2YvP7M%23v%3Donepage&amp;q=workchoices%20fair%20work%20australia&amp;f=false
http://books.google.com.au/books?hl=en&amp;lr&amp;id=pzsB_DNSJBcC&amp;oi=fnd&amp;pg=PP11&amp;dq=workchoices%2Bfair%2Bwork%2Baustralia&amp;ots=p-Pbi8I3yy&amp;sig=aUWfURx5_Ong2LM_5b2hj2YvP7M%23v%3Donepage&amp;q=workchoices%20fair%20work%20australia&amp;f=false
http://books.google.com.au/books?hl=en&amp;lr&amp;id=pzsB_DNSJBcC&amp;oi=fnd&amp;pg=PP11&amp;dq=workchoices%2Bfair%2Bwork%2Baustralia&amp;ots=p-Pbi8I3yy&amp;sig=aUWfURx5_Ong2LM_5b2hj2YvP7M%23v%3Donepage&amp;q=workchoices%20fair%20work%20australia&amp;f=false
http://books.google.com.au/books?hl=en&amp;lr&amp;id=pzsB_DNSJBcC&amp;oi=fnd&amp;pg=PP11&amp;dq=workchoices%2Bfair%2Bwork%2Baustralia&amp;ots=p-Pbi8I3yy&amp;sig=aUWfURx5_Ong2LM_5b2hj2YvP7M%23v%3Donepage&amp;q=workchoices%20fair%20work%20australia&amp;f=false
http://www.federationpress.com.au/pdf/Fair_Work_Legislation_March_2009.pdf
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Fair Work Act 2009 (Cth). The government website relating to this legislation is very 

comprehensive  

http://www.workplace.gov.au/workplace/Publications/Legislation/FairWorkBill.htm 

Racial Discrimination Act (Cth) 1975 

Sex Discrimination Act (Cth) 1984 
 

Human Rights and Equal Opportunity Commission Act (Cth) 1986 
 

Disability Discrimination Act (Cth) 1992 
 

Equal Opportunity for Women in the Workplace Act (Cth) 1999 
 

Industrial Relations Act (NSW) 1996 
 

Anti-Discrimination Act (NSW) 1977 
 

Occupational Health and Safety Act (NSW) 2000 
 

Workers Compensation Act (NSW) 1987 

Workers Compensation Legislation Amendment Act (NSW) 2001 
 

Workplace Injury Management and Workers Compensation Act (NSW) 1998 
 

Students will find all the relevant statutes on-line at www.austlii.edu.au . 
 
Journals 

There are a number of journals and loose leaf reports that provide information 
and updates on current developments. 
 
Australian Labour Law Reporter  
CCH Law of Employment  
Australian Journal of Labour Law  
Australian Industrial Law Reports 
Economic and Labour Relations Review 
Journal of Australian Political Economy 
Journal of Industrial Relations 
Human Resources Law Bulletin 
Workforce 
 
Students are also encouraged to peruse newspapers and weeklies for current industrial 
relations and workplace relations issues. This is especially important at the moment, 
given the changes to industrial law that have come into effect (on 1 July 2009). 
 
Internet resources 

www.austlii.edu.au 
www.wagenet.gov.au 
www.airc.gov.au 
http://www.fwa.gov.au/ 
www.hreoc.gov.au 
www.agd.nsw.gov.au/adb 
www.industrialrelations.nsw
.gov.au www.dewr.gov.au 
www.workplaceexpress.co
m.au www.anzwers.com.au 
www.acci.asn.au 

http://www.workplace.gov.au/workplace/Publications/Legislation/FairWorkBill.htm
http://www.workplace.gov.au/workplace/Publications/Legislation/FairWorkBill.htm
http://www.austlii.edu.au/
http://www.austlii.edu.au/
http://www.austlii.edu.au/
http://www.wagenet.gov.au/
http://www.wagenet.gov.au/
http://www.airc.gov.au/
http://www.airc.gov.au/
http://www.fwa.gov.au/
http://www.fwa.gov.au/
http://www.hreoc.gov.au/
http://www.hreoc.gov.au/
http://www.agd.nsw.gov.au/adb
http://www.agd.nsw.gov.au/adb
http://www.industrialrelations.nsw.gov.au/
http://www.industrialrelations.nsw.gov.au/
http://www.dewr.gov.au/
http://www.dewr.gov.au/
http://www.workplaceexpress.com.au/
http://www.workplaceexpress.com.au/
http://www.anzwers.com.au/
http://www.anzwers.com.au/
http://www.acci.asn.au/
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www.aigroup.asn.au 
www.workplace.gov.au 
 
 

6 COURSE EVALUATION AND DEVELOPMENT 

 
Each year feedback is sought from students and other stakeholders about the courses 
offered in the School and continual improvements are made based on this feedback. 
UNSW's Course and Teaching Evaluation and Improvement (CATEI) Process is one of 
the ways in which student evaluative feedback is gathered.  
 
 

7 COURSE SCHEDULE 

 

Week Lecture Topic Tutorial Topic Other Activities/ 
Assessment 

Week 1 
29 July 

Lecture postponed NO TUTORIALS  

Week 2 
5 August 

Introduction  Team Project 
Discussion   

 

Week 3 
12 August 

A brief history of labour 
law  

Introduction   

Week 4 
19 August 

Law in context: 
constitutional framework 
& theories of regulation  

History of labour 
law 

 

Week 5 
26 August 

Human rights & 
international labour 

issues  

Law in context: 
constitutional 
framework 

 

Week 6 
2 September 

The common law and 
the workplace; 
employment contracts  

Human rights & 
international 
labour issues  

 

Week 7 
9 September 

WorkChoices, Fair Work 
and beyond  

Common 
law/employment 
contracts  

 

Week 8 
16 September 

Freedom of association - 
unions  

WorkChoices, 
Fair Work and 
beyond  

Written assignment 
(case study) DUE  

Week 9 
23 September 

Discrimination in 
employment 

Freedom of 
association - 
unions  

 

Week 10 
7 October 

Note: Monday this week is the 
Labour Day public holiday. 

NO LECTURES 

NO TUTORIAL   

Week 11 
14 October 

Termination of 
employment  

 

Team project - 
HR Practitioner 

Team project - HR 
Practitioner 

Week 12 
21 October 

Occupational health and 
 

safety  

Team project - 
HR Practitioner 

Team project - HR 
Practitioner 

 
Self-reflection–

team experience 
DUE  

http://www.aigroup.asn.au/
http://www.aigroup.asn.au/
http://www.workplace.gov.au/
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Week 13 
28 October 

NO LECTURES Discrimination in 
employment  

 

 
 
 
TUTORIAL READING GUIDE 
(Every week you need to think about how you would answer the questions at the 
beginning of each tutorial topic – BEFORE you come to the tutorial. Make sure 
you read the relevant materials on Blackboard each week as well as the textbook 
chapters and other readings in this guide.) 
 
Week 2 - Team Project Discussion   
 
Week 3 – Introductory tutorial  
 
Week 4 – History of labour law 
Is the regulation of the labour relationship a product of the 20th century? What were the 
main concerns of Australian labour law 100 years ago, and what are they now? 
Readings 

Stewart (textbook), chapters 1, “Employment law: an introduction” and chapter 
2, “The development and coverage of employment law in Australia” 

Sappideen, C., O'Grady, P., Riley, J., Warburton, G. and Smith B, ch. 1 "Employment 
Law after the Fair Work Act 2009 (Cth)" and ch. 2 "The Relationship of Employer and 
Employee". 

Owens and Riley, ch. 1 “The law of work” 

Petersen, E. “Unions and the law” at 
http://www.anu.edu.au/polsci/marx/interventions/ (scroll down till you find the 
appropriate title) 

Ellem, B. (2006) “Beyond industrial relations: WorkChoices and the 
reshaping of labour, class and the Commonwealth”, Labour History, no. 90, 
May 

Quinlan, M. (1989) “’Pre-arbitral' labour legislation in Australia and its 
implications for the introduction of compulsory arbitration” in Macintyre, 
S. and Mitchell, R. (eds) Foundations of Arbitration, Oxford University 
Press, Melbourne 
 
Week 5 - Human rights and international labour issues 
Is there a place within the context of industrial/employment relations for promoting the 
practical recognition and protection of fundamental human rights? 
What impact, if any, do you think international instruments have on employment 
relations in Australia? Do you think they can be used as effective instruments for 
managing workplace or industrial disputes within a country like Australia? 
Should Australian workers be concerned about international worker rights? 
Readings 

Owens and Riley, ch. 2 “The law of work in the global era” 

Kirby, Michael Justice, “Human Rights and Industrial Relations”, Kingsley Laffer 
IR Memorial Lecture, 23 April 2002 (www.hcourt.gov.au/speeches/kirbyj 

Creighton and Stewart, ch. 3 

Creighton, W. (1998) 'The ILO and the Protection of Fundamental Human 
Rights in Australia' in the Melbourne University Law Review 22 

Dabscheck, B. (1997) 'Human Rights and Industrial Relations' in Labor and 
Industry Vol.7. No.3. April, 1997 

Frazer,A and Nyland, C. (1997) ‘In Search of the Middle Way: The ILO, 
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Standard Setting and Globalisation’ in Australian Journal of Labour Law, 
Volume 10 No.3. December 

McDermott, T. (1998) 'Labour Law and Human Rights' in McKinley D. Human 
Rights in Australian Law, Federation Press, Sydney 

Michelotti, M. and Nyland, C. (2000) 'The ILO, International Trade and the 
1998 Declaration on Fundamental Principles and Rights at Work' in 
Research on Work, Employment and Industrial Relations, AIRAANZ 
Conference 

Ruskin, N. and Smith, L (1998) 'The Role and Impact of ILO Standards in the 
Australian Workplace' in JIR June, volume 40, no. 2 
 
Week 5 – Law in context: constitutional framework and theories of regulation 
How important are notions of equity, fairness, human rights, social justice, business 
necessity and economic efficiency in the state’s attempts to regulate employment 
and industrial relations within a “market economy”? 
Is there any need for the law’s intervention to extend beyond (or retreat from) its 
present limits? How useful are concepts such as class and power when seeking 
to explain the making and operation of law and labour law?  
Readings 

Stewart, chapter 2, “The development and coverage of employment law in 
Australia” 

Sappideen, C., O'Grady, P., Riley, J., Warburton, G. and Smith B, ch. 1 
"Employment Law after the Fair Work Act 2009 (Cth)" and ch. 2 "The Relationship 
of Employer and Employee". 

Owens and Riley, ch. 3 “Australian law of work in transition” 

Creighton and Stewart, ch. 4 “The constitutional framework” (and supplement “Work 
Choices: the High Court Challenge” at 
http://www.federationpress.com.au/pdf/HighCourtChallenge%20(21No 
v).pdf) 

Williams, J.M. (2006) “The constitution and Workplace Relations Act 1996”, The 
Economic and Labour Relations Review, vol. 16, no. 2, May pp.61-84 
http://www.austlii.edu.au/au/journals/ELRRev/2006/ 

Bennett, L. (1994) Making Labour Law in Australia - Industrial Relations, Politics and 
Law, Law Book Company, Sydney  

Buchanan, J. and Callus, R. (1993) "Efficiency and Equity at Work: The Need 
for Labour Market 

Regulation in Australia" in Journal of Industrial Relations December, vol. 35, no. 
4. 

Hammond, S. and Ronfeldt, P. (1998) “Legal Methods: Asking New 
Questions about Law and the World of Work” in Researching the World of 
Work - Strategies and Methods in Studying Industrial Relations, Cornell 
University Press, New York 

Williams, G. (1998) Labour law and the Constitution, Federation Press, 
Sydney, ch. 1-5 (a very useful reference that goes through each of the 
constitutional powers individually)  
 
Week 6 - Human rights and international labour issues 
Is there a place within the context of industrial/employment relations for 
promoting the practical recognition and protection of fundamental human rights? 
What impact, if any, do you think international instruments have on employment 
relations in Australia? Do you think they can be used as effective instruments for 
managing workplace or industrial disputes within a country like Australia? 
Should Australian workers be concerned about international worker rights? 
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Readings 

Owens and Riley, ch. 2 “The law of work in the global era” 

Kirby, Michael Justice, “Human Rights and Industrial Relations”, Kingsley Laffer 
IR Memorial Lecture, 23 April 2002 (www.hcourt.gov.au/speeches/kirbyj 

Creighton and Stewart, ch. 3 

Creighton, W. (1998) 'The ILO and the Protection of Fundamental Human 
Rights in Australia' in the Melbourne University Law Review 22 

Dabscheck, B. (1997) 'Human Rights and Industrial Relations' in Labor and 
Industry Vol.7. No.3. April, 1997 

Frazer,A and Nyland, C. (1997) ‘In Search of the Middle Way: The ILO, 
Standard Setting and Globalisation’ in Australian Journal of Labour Law, 
Volume 10 No.3. December 

McDermott, T. (1998) 'Labour Law and Human Rights' in McKinley D. Human 
Rights in Australian Law, Federation Press, Sydney 

Michelotti, M. and Nyland, C. (2000) 'The ILO, International Trade and the 
1998 Declaration on Fundamental Principles and Rights at Work' in 
Research on Work, Employment and Industrial Relations, AIRAANZ 
Conference 

Ruskin, N. and Smith, L (1998) 'The Role and Impact of ILO Standards in the 
Australian Workplace' in JIR June, volume 40, no. 2 
 
Week 7 – The common law and employment contracts  
Is the notion of the “freedom of contract” enjoyed by employers and employees a 
fiction? To what extent does the common law contract of employment represent a 
process of “bargaining” between parties of equal power and status? 
How do you distinguish between a contract of service and a contract for service 
and why is this important? 
Readings 

Stewart, chapters 3-6 – “Who is an employee?” to “Terms of an employment 
contract”  

Sappideen, C., O'Grady, P., Riley, J., Warburton, G. and Smith B, ch. 4 
"Formation of a Contract of Employment" and ch. 5 "Performance of the 
Contract of Employment". 

Owens and Riley, ch. 5 “Work relations and the limits of contract” and ch. 6, 
“Rights and responsibilities under contract” 

Creighton and Stewart, supplement at 
http://www.federationpress.com.au/pdf/IndependentContractors27%2 
0March07.pdf 

Howe, J. and Mitchell R. (1999) “The Evolution of the Contract of 
Employment in Australia: A Discussion”, Australian Journal of Labour 
Law vol. 12 

Mack, A. (2005) “Class, ideology and Australian industrial relations”, Journal of 
Australian Political Economy, no. 56, December at http://www.jape.org/ 

Moore, B (2006) “Determining the boundaries of workplace law” in Teicher, J, 
Lambert, R. And O’Rourke, A. (eds) WorkChoices: The New Industrial Relations 
Agenda, Pearson, Sydney, pp.91-105 

Vranken, M. (1998) “Common Law versus Specialist Jurisdiction in Labour Law” 
in Nolan, D. (ed.) The Australasian Labour Law Reforms, Federation Press, 
Sydney 

http://www.workplace.gov.au/workplace/Individual/Contractors/Independent+contract
ors/Independe ntcontractors.htm  
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Week 8 – WorkChoices, Fair Work and beyond  
Readings 

Stewart, chapters 1 and 2, and chapter 7 “Minimum standards: the NES 
and awards” 

Sappideen, C., O'Grady, P., Riley, J., Warburton, G. and Smith B, ch. 1 
"Employment Law after the Fair Work Act 2009 (Cth)" and ch. 6 "The 
Employment Relationship and Statutory Constraints" 

Owens and Riley, ch. 11, 12 and supplement 

Fieldes, D. “’We’ve got this new legislation’: a review article on Australia@Work 
and other 2007 reports on WorkChoices”, The Economic and Labour Relations 
Review, 18 (1) November 2007, pp. 143-154 (this is a review article of all the 
reports published on the impact of WorkChoices – so check the bibliography for 
useful sources)  

Riley, J. and Sheldon, P. (eds) “Beyond WorkChoices: Remaking Industrial 
Relations in Australia” – special edition of The Economic and Labour 
Relations Review, 18 (2) May 2008. The entire edition will be useful for the 
essay. 

Creighton and Stewart, online supplement re Fair Work 
http://www.federationpress.com.au/pdf/Fair_Work_Legisl 
ation_March_2009.pdf 

Forsyth, A. and Stewart, A. (eds) (2009) Fair Work: The new workplace laws 
and the Work Choices legacy, Federation Press, Sydney – with an online supplement 
at 
http://www.federationpress.com.au/pdf/Fair_Work_Act_2009.pdf and much of 
the book available on googlebooks at 
http://books.google.com.au/books?hl=en&lr=&id=pzsB_DNSJBcC&oi=fnd&pg 
=PP11&dq=workchoic es+fair+work+australia&ots=p- 
Pbi8I3yy&sig=aUWfURx5_Ong2LM_5b2hj2YvP7M#v=onepage&q=workchoic 
es%20fair%20work%20australia&f=false  

Coulthard, A. (1999) “The Decollectivisation of Australian Industrial 
Relations: Trade Union Exclusion under the Workplace Relations Act 
1996 (Cth)” in Deery, S. and Mitchell, R (eds) Employment Relations 
Individualisation and Union Exclusion, Federation Press, Sydney 

Ellem, B., Baird, M., Cooper, R. and Lansbury, R. (2005) “’WorkChoices’: 
myth-making at work”, Journal of Australian Political Economy, no. 56, 
December at http://www.jape.org/ 

King, J. and Stilwell, F. (2005) “Industrial relations reforms: an introduction”, 
Journal of Australian Political Economy, no. 56, December at 
http://www.jape.org/ 

Stewart, A. (2006) “WorkChoices in overview: big bang or slow burn?” 
Economic and Labour Relations Review, vol. 16, no. 2, May at 
http://www.austlii.edu.au/au/journals/ELRRev/2006/ 

Chin, D. (2005) “The encroaching federal industrial relations system”, 
Australian Review of Public Affairs at 
http://www.australianreview.net/digest/2005/09/chin.html (see other papers 
delivered at this “Symposium: state systems of industrial relations” for more 
on this topic)  
 
Week 9 – Freedom of association – unions and the law  
Why is freedom of association regarded as a fundamental civil right? Is the 
strike a legitimate industrial tactic?  
Readings 

Stewart, chapter 1 and chapter 18, “Industrial action”. 
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Owens and Riley, ch. 10, 12 

Bramble, T. (2005) “Resisting Howard’s industrial relations ‘reforms’: an 
assessment of ACTU strategy”, Journal of Australian Political Economy, no. 56, 
December at http://www.jape.org/ 

Ross, L. (2005) “Building unions and government ‘reform’: the challenge for 
unions”, Journal of Australian Political Economy, no. 56, December at 
http://www.jape.org/ 

Baker, D. (1999) “Trade Unionism and the Policing 'Accord': Control and Self 
Regulation of Picketing During the 1998 Maritime Dispute” Labour and 
Industry, Volume 9, (3) 

McCallum, R, (2002) “Trade Union Recognition and Australia’s Neo-Liberal 
Voluntary Bargaining Laws” – Industrial Relations, vol. 57 – 2 

McCrystal, S. (2008) “Re-imagining the role of trade unions after 
WorkChoices”, The Economic and Labour Relations Review, vol. 18, no. 2, 
May, pp.63-70.  
 
 
Week 10 NO LECTURE AND NO TUTORIALS  
 
Week 11 & Week 12 - Team project - HR Practitioner 
 
Week 13 – Discrimination in employment  
What are the principal purposes of this type of legislation? 
What is meant by direct and indirect discrimination? What is sexual harassment? 
Are any other types of workplace harassment prohibited by ant-discrimination laws? 
What is bullying? Is it prohibited by anti-discrimination laws? What other 
laws are relevant to workplace bullying? Does the common law have any bearing on 
the “right to dignity at work”? 
Readings 

Stewart, chapter 14, “Discrimination and victimization” 

Sappideen, C., O'Grady, P., Riley, J., Warburton, G. and Smith B, ch. 16 
"Antidiscrimination 
Law" 

Owens and Riley, ch. 8 “Equality and diversity at work” 

Baird, M. (2008) “A new province for women and work”, The Economic and Labour 
Relations Review, vol. 18, no. 2, May, pp.71-78. 

Ronalds C. and Pepper, R. (2004) Discrimination Law and Practice (2nd ed.) 
The Federation Press, Sydney 

Creighton and Stewart, ch. 14 

Graycar R and Morgan J, (1990) The Hidden Gender of Law, Federation Press, 
Sydney  

Hunter, B. (1997) “An Indigenous Worker's Guide to the Workplace Relations Act”, 
Journal of Industrial Relations, December, volume 39, no.4 

Naughton,R. (1995) “Workplace Discrimination and the Law”, Centre for 
Employment and Labour Relations Law, University of Melbourne, Parkville 

Owens, R. (1995), “The Traditional Labour Law Framework: A Critical 
Evaluation”, in Mitchell, R. (ed.) Redefining Labour Law, New Perspectives 
on the Future of Teaching and Research, Centre for Employment and 
Labour Relations Law. 

Pocock, B. and Masterman-Smith, H. (2005) “WorkChoices and women 
workers”, Journal of Australian Political Economy, no. 56, December at 
www.jape.org 
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Preston, A. and Crockett G. (1999) “Equal Pay: Is the Pendulum Swinging back?” 
Journal of Industrial Relations, vol. 41 no. 4, December  
 
 

PART B: KEY POLICIES, STUDENT RESPONSIBILITIES AND 

SUPPORT  

 

1 PROGRAM LEARNING GOALS AND OUTCOMES  

 
The Australian School of Business Program Learning Goals reflect what we want all 
students to BE or HAVE by the time they successfully complete their degree, 
regardless of their individual majors or specialisations. For example, we want all our 
graduates to HAVE a high level of business knowledge, and a sound awareness of 
ethical, social, cultural and environmental implications of business. As well, we want all 
our graduates to BE effective problem-solvers, communicators and team participants. 
These are our overall learning goals for you. 
 
You can demonstrate your achievement of these goals by the specific outcomes you 
achieve by the end of your degree (e.g. be able to analyse and research business 
problems and propose well-justified solutions). Each course contributes to your 
development of two or more program learning goals/outcomes by providing 
opportunities for you to practise these skills and to be assessed and receive feedback. 
 
Program Learning Goals for undergraduate and postgraduate students cover the same 
key areas (application of business knowledge, critical thinking, communication and 
teamwork, ethical, social and environmental responsibility), which are key goals for all 
ASB students and essential for success in a globalised world. However, the specific 
outcomes reflect different expectations for these levels of study. 
 
We strongly advise you to choose a range of courses which assist your development of 
these skills, e.g., courses assessing written and oral communication skills, and to keep 
a record of your achievements against the Program Learning Goals as part of your 
portfolio.  
 

ASB Undergraduate Program Learning Goals and Outcomes 
 
1. Knowledge: Our graduates will have in-depth disciplinary knowledge applicable in local and 
global contexts.  

You should be able to select and apply disciplinary knowledge to business situations in a local and global 
environment. 
 
2. Critical thinking and problem solving: Our graduates will be critical thinkers and effective 
problem solvers.  

You should be able to identify and research issues in business situations, analyse the issues, and propose 
appropriate and well-justified solutions. 
 
3. Communication: Our graduates will be effective professional communicators.  

You should be able to: 
a. Prepare written documents that are clear and concise, using appropriate style   and presentation 

for the intended audience, purpose and context, and  
b. Prepare and deliver oral presentations that are clear, focused, well-structured, and delivered in a 

professional manner.    
 
4. Teamwork: Our graduates will be effective team participants.  

You should be able to participate collaboratively and responsibly in teams, and reflect on your own 
teamwork, and on the team’s processes and ability to achieve outcomes. 
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5. Ethical, social and environmental responsibility: Our graduates will have a sound awareness of 
the ethical, social, cultural and environmental implications of business practice.  

You should be able to:  
a. Identify and assess ethical, environmental and/or sustainability considerations in business 

decision-making and practice, and  
b. Identify social and cultural implications of business situations. 

 

 
ASB Postgraduate Coursework Program Learning Goals and Outcomes 

 
1. Knowledge: Our graduates will have current disciplinary or interdisciplinary knowledge 
applicable in local and global contexts. 

You should be able to identify and apply current knowledge of disciplinary or interdisciplinary theory and 
professional practice to business in local and global environments. 
 
2. Critical thinking and problem solving: Our graduates will have critical thinking and problem 
solving skills applicable to business and management practice or issues.  

You should be able to identify, research and analyse complex issues and problems in business and/or 
management, and propose appropriate and well-justified solutions. 
 
3. Communication: Our graduates will be effective communicators in professional contexts.  

You should be able to: 
a. Produce written documents that communicate complex disciplinary ideas and 

information effectively for the intended audience and purpose, and 
b. Produce oral presentations that communicate complex disciplinary ideas and information 

effectively for the intended audience and purpose. 
 
4. Teamwork: Our graduates will be effective team participants.  

You should be able to participate collaboratively and responsibly in teams, and reflect on your own 
teamwork, and on the team’s processes and ability to achieve outcomes. 
 
5. Ethical, social and environmental responsibility: Our graduates will have a sound awareness of 
ethical, social, cultural and environmental implications of business issues and practice.  

You should be able to:  
a. Identify and assess ethical, environmental and/or sustainability considerations in business 

decision-making and practice, and  
b. Consider social and cultural implications of business and /or management practice. 

 

 

2 ACADEMIC HONESTY AND PLAGIARISM 

 
The University regards plagiarism as a form of academic misconduct, and has very 
strict rules regarding plagiarism. For UNSW policies, penalties, and information to help 
you avoid plagiarism see: http://www.lc.unsw.edu.au/plagiarism/index.html as well as 
the guidelines in the online ELISE and ELISE Plus tutorials for all new UNSW students: 
http://info.library.unsw.edu.au/skills/tutorials/InfoSkills/index.htm. 
 
To see if you understand plagiarism, do this short quiz: 
http://www.lc.unsw.edu.au/plagiarism/plagquiz.html 
 
For information on how to acknowledge your sources and reference correctly, see: 
http://www.lc.unsw.edu.au/onlib/ref.html 
 
For the ASB Harvard Referencing Guide, see the ASB Referencing and Plagiarism 
webpage (ASB >Learning and Teaching>Student services> Referencing and 
plagiarism)   
 
 

 

http://www.lc.unsw.edu.au/plagiarism/index.html
http://info.library.unsw.edu.au/skills/tutorials/InfoSkills/index.htm
http://www.lc.unsw.edu.au/plagiarism/plagquiz.html
http://www.lc.unsw.edu.au/onlib/ref.html
http://www.asb.unsw.edu.au/learningandteaching/studentservices/resources/Pages/referencingandplagiarism.aspx
http://www.asb.unsw.edu.au/learningandteaching/studentservices/resources/Pages/referencingandplagiarism.aspx
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3 STUDENT RESPONSIBILITIES AND CONDUCT 

 
Students are expected to be familiar with and adhere to university policies in relation to 
class attendance and general conduct and behaviour, including maintaining a safe, 
respectful environment; and to understand their obligations in relation to workload, 
assessment and keeping informed.  
 
Information and policies on these topics can be found in the ‘A-Z Student Guide’: 
https://my.unsw.edu.au/student/atoz/A.html. See, especially, information on 
‘Attendance and Absence’, ‘Academic Misconduct’, ‘Assessment Information’, 
‘Examinations’, ‘Student Responsibilities’, ‘Workload’ and policies such as 
‘Occupational Health and Safety’. 

3.1 Workload 

 
It is expected that you will spend at least ten hours per week studying this course. This 
time should be made up of reading, research, working on exercises and problems, and 
attending classes. In periods where you need to complete assignments or prepare for 
examinations, the workload may be greater. 
 
Over-commitment has been a cause of failure for many students. You should take the 
required workload into account when planning how to balance study with employment 
and other activities.  

3.2 Attendance 

 
Your regular and punctual attendance at lectures and seminars is expected in this 
course. University regulations indicate that if students attend less than 80% of 
scheduled classes they may be refused final assessment.  
 

3.3 General Conduct and Behaviour 

 
You are expected to conduct yourself with consideration and respect for the needs of 
your fellow students and teaching staff. Conduct which unduly disrupts or interferes 
with a class, such as ringing or talking on mobile phones, is not acceptable and 
students may be asked to leave the class. More information on student conduct is 
available at: https://my.unsw.edu.au/student/atoz/BehaviourOfStudents.html 
 

3.4 Occupational Health and Safety 

 
UNSW Policy requires each person to work safely and responsibly, in order to avoid 
personal injury and to protect the safety of others. For more information, see 
http://www.ohs.unsw.edu.au/. 
 

3.5 Keeping Informed 

 
You should take note of all announcements made in lectures, tutorials or on the course 
web site. From time to time, the University will send important announcements to your 
university e-mail address without providing you with a paper copy. You will be deemed 

https://my.unsw.edu.au/student/atoz/A.html
https://my.unsw.edu.au/student/atoz/BehaviourOfStudents.html
https://my.unsw.edu.au/student/atoz/BehaviourOfStudents.html
http://www.ohs.unsw.edu.au/
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to have received this information. It is also your responsibility to keep the University 
informed of all changes to your contact details. 
 
 

4 SPECIAL CONSIDERATION AND SUPPLEMENTARY 

EXAMINATIONS 

 
You must submit all assignments and attend all examinations scheduled for your 
course. You should seek assistance early if you suffer illness or misadventure which 
affects your course progress.  
 

General Information on Special Consideration: 

1. All applications for special consideration must be lodged online through 

myUNSW within 3 working days of the assessment (Log into myUNSW and 

go to My Student Profile tab > My Student Services channel > Online Services 

> Special Consideration). You will then need to submit the originals or certified 

copies of your completed Professional Authority form (pdf - download here) and 

other supporting documentation to Student Central. For more information, 

please study carefully the instructions and conditions at: 

https://my.unsw.edu.au/student/atoz/SpecialConsideration.html. 

2. Please note that documentation may be checked for authenticity and the 

submission of false documentation will be treated as academic misconduct. The 

School may ask to see the original or certified copy.  

3. Applications will not be accepted by teaching staff. The lecturer-in-charge will 

be automatically notified when you lodge an online application for special 

consideration. 

4. Decisions and recommendations are only made by lecturers-in-charge (or by 

the Faculty Panel in the case of UG final exam special considerations), not by 

tutors. 

5. Applying for special consideration does not automatically mean that you will be 

granted a supplementary exam or other concession. 

6. Special consideration requests do not allow lecturers-in-charge to award 

students additional marks. 

 
ASB Policy on requests for Special Consideration for Final Exams in 
Undergraduate Courses: 
 

The policy of the School of Management is that the lecturer-in-charge will need to be 

satisfied on each of the following before supporting a request for special consideration: 

1. Does the medical certificate contain all relevant information? For a medical 

certificate to be accepted, the degree of illness, and impact on the student, 

must be stated by the medical practitioner (severe, moderate, mild). A 

certificate without this will not be valid. 

2. Has the student performed satisfactorily in the other assessment items? 

Satisfactory performance would require at least 50 for the other assessment 

items and meeting the obligation to have attended 80% of tutorials. 

https://my.unsw.edu.au/student/academiclife/ProfessionalAuthority.pdf
https://my.unsw.edu.au/student/atoz/SpecialConsideration.html#Supportingdocumentation
https://my.unsw.edu.au/student/atoz/SpecialConsideration.html
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3. Does the student have a history of previous applications for special 

consideration? A history of previous applications may preclude a student 

from being granted special consideration. 

 

Special Consideration and the Final Exam: 

Applications for special consideration in relation to the final exam are considered by an 

ASB Faculty panel to which lecturers-in-charge provide their recommendations for 

each request. If the Faculty panel grants a special consideration request, this will entitle 

the student to sit a supplementary examination. No other form of consideration will be 

granted. The following procedures will apply: 

1. Supplementary exams will be scheduled centrally and will be held 

approximately two weeks after the formal examination period. The dates for 

ASB supplementary exams for Semester 2, 2013 are: 

 

 Tuesday, 10 December – All courses within School of Accounting 

 Wednesday, 11 December – All courses EXCEPT Accounting and 
Economics (ie Management) 

 Thursday, 12 December – Courses within the School of Economics 
  
Supplementary exams will be in held in GOLDSTEIN. 

 

If a student lodges a special consideration for the final exam, they are stating 

they will be available on the above dates. Supplementary exams will not be 

held at any other time. 

2. Where a student is granted a supplementary examination as a result of a 

request for special consideration, the student’s original exam (if completed) 

will be ignored and only the mark achieved in the supplementary examination 

will count towards the final grade. Failure to attend the supplementary exam 

will not entitle the student to have the original exam paper marked and may 

result in a zero mark for the final exam. 

 

If you attend the regular final exam, you are extremely unlikely to be granted a 

supplementary exam. Hence if you are too ill to perform up to your normal standard in 

the regular final exam, you are strongly advised not to attend. However, granting of a 

supplementary exam in such cases is not automatic. You would still need to satisfy the 

criteria stated above. 

 

The ASB’s Special Consideration and Supplementary Examination Policy and 
Procedures for Final Exams for Undergraduate Courses is available at: 
http://www.asb.unsw.edu.au/currentstudents/resources/forms/Documents/supplementa
ryexamprocedures.pdf. 
 

Special consideration and assessments other than the Final exam: 

UNSW Policy and information on special consideration, including supplementary 
exams can be found at: 
https://my.unsw.edu.au/student/atoz/SpecialConsideration.html 

 
In brief: 

http://www.asb.unsw.edu.au/currentstudents/resources/forms/Documents/supplementaryexamprocedures.pdf
http://www.asb.unsw.edu.au/currentstudents/resources/forms/Documents/supplementaryexamprocedures.pdf
https://my.unsw.edu.au/student/atoz/SpecialConsideration.html
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 Applications for special consideration (including supplementary examinations) 

must go through UNSW Central administration (within 7 working days of the 
assessment to which it refers) – applications will not be accepted by teaching 
staff; 

 Applying for special consideration does not automatically mean that you  will be 
granted additional assessment or that you will be awarded an amended result; 

 If you are making an application for special consideration (through UNSW 
Central Administration) please notify your Lecturer in Charge as soon as 
possible; 

 Please note: a register of applications for Special Consideration is maintained. 
History of previous applications for Special Consideration is taken into account 
when considering each case. 

 For complete details of UNSW policy and process for Special Consideration 
see https://my.unsw.edu.au/student/atoz/SpecialConsideration.html. 

 
 

5 STUDENT RESOURCES AND SUPPORT  

 
The University and the ASB provide a wide range of support services for students, 
including: 

 ASB Education Development Unit (EDU) 
http://www.asb.unsw.edu.au/learningandteaching Click on ‘Student Services’. 
Academic writing, study skills and maths support specifically for ASB students. 
Services include workshops, online resources, and individual consultations. 
EDU Office: Room GO7, Ground Floor, ASB Building (opposite Student 
Centre); Phone: 9385 5584; Email: edu@unsw.edu.au.  

 ASB Student Centre http://www.asb.unsw.edu.au/requests 
Advice and direction on all aspects of admission, enrolment and graduation. 
Ground Floor, West Wing, ASB Building; Phone: 9385 3189. 

 Blackboard eLearning Support: For online help using Blackboard, follow the 
links from www.elearning.unsw.edu.au to UNSW Blackboard Support / Support 
for Students. For technical support, email: itservicecentre@unsw.edu.au; 
Phone: 9385 1333. 

 UNSW Learning Centre (www.lc.unsw.edu.au ) 
Academic skills support services, including workshops and resources, for all 
UNSW students. See website for details. 

 Library training and search support services: 
http://info.library.unsw.edu.au/web/services/services.html  

 IT Service Centre: Technical support for problems logging in to websites, 
downloading documents etc. https://www.it.unsw.edu.au/students/index.html 
UNSW Library Annexe (Ground floor). 

 UNSW Counselling and Psychological Services: 
(http://www.counselling.unsw.edu.au) 
Free, confidential service for problems of a personal or academic nature; and 
workshops on study issues such as ‘Coping with Stress’ and ‘Procrastination’.  
Office: Level 2, Quadrangle East Wing; Phone: 9385 5418. 
Student Equity & Disabilities Unit (http://www.studentequity.unsw.edu.au). 
Advice regarding equity and diversity issues, and support for students who 
have a disability or disadvantage that interferes with their learning. Office: 
Ground Floor, John Goodsell Building; Phone: 9385 4734. 

https://my.unsw.edu.au/student/atoz/SpecialConsideration.html
http://www.asb.unsw.edu.au/learningandteaching
mailto:edu@unsw.edu.au
http://www.asb.unsw.edu.au/currentstudents/resources/forms/Pages/default.aspx?utm_source=Student%2BCentre&amp;utm_medium=marketing%2Bmedium&amp;utm_campaign=requests
http://www.elearning.unsw.edu.au/
mailto:itservicecentre@unsw.edu.au
http://www.lc.unsw.edu.au/
http://info.library.unsw.edu.au/web/services/services.html
https://www.it.unsw.edu.au/students/index.html
http://www.counselling.unsw.edu.au/
http://www.studentequity.unsw.edu.au/

