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Course-Specific Information 
 
 
 
The Business School expects that you are familiar with the contents of this 
course outline. You must also be familiar with the Course Outlines Policies 
webpage which contains key information on: 
• Program Learning Goals and Outcomes 
• Academic Integrity and Plagiarism 
• Student Responsibilities and Conduct 
• Special Consideration 
• Student Support and Resources  
 
This webpage can be found on the Business School website: 
https://www.business.unsw.edu.au/degrees-courses/course-outlines/policies 
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COURSE-SPECIFIC INFORMATION 
 
1 STAFF CONTACT DETAILS 
Lecturer-in-charge:  
Associate Professor Amirali Minbashian  
Room 545 Business School Building  
Phone No: 9385 4617 
Email: amiralim@unsw.edu.au  
Consultation: by appointment by email 
 
Tutors: 
Dr Douglas Long  
douglas.long@unsw.edu.au 
 
Mr Leigh Mellish 
leigh.mellish@unsw.edu.au  
 
2 COURSE DETAILS 

2.1 Teaching Times and Locations 
Lectures start in Week 1(to Week 12): The Time and Location are: 
Tuesdays 5.30pm to 7pm, Ainsworth 202 

 
Tutorials start in Week 2 (to Week 12). No Tutorial in Week 8. The Groups and Times 
are: 
Tuesdays 2pm to 3.30pm, Morven Brown G5 
Tuesdays 4pm to 5.30pm, Law Building 276 
Tuesdays 7pm to 8.30pm, UNSW Business School 118 

2.2 Units of Credit 
The course is worth 6 units of credit. 

2.3 Summary of Course  
This course introduces you to the central processes that make up human resource 
management practice in organisations. We consider various options for attracting, 
retaining and developing employees and ensuring that employers meet their legal and 
ethical obligations in relation to workforce management. You will cover the key HR 
functions of recruitment and selection, learning and development, workforce planning, 
performance and reward management, occupational health and safety, and diversity 
management. In this course students have the opportunity to develop their professional 
skills and knowledge in managing the employment cycle. 

2.4 Course Aims and Relationship to Other Courses 
MGMT5907 provides students with an introduction to the major functions and 
processes that make up human resource management.  The course aims to: 1) 
facilitate an understanding of what it is that HR Managers do and how they do it, and, 
2) promote an evidence-based approach to examining the effectiveness of the various 
options for managing an organisation’s workforce. 
 
The focus of MGMT5907 is on the functional aspects of human resource management. 
This complements the content covered in the course MGMT5908 (which focuses more 

mailto:amiralim@unsw.edu.au
mailto:douglas.long@unsw.edu.au
mailto:leigh.mellish@unsw.edu.au
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on the strategic aspects of human resource management) and the course MGMT5906 
(which provides conceptual foundations for topics covered in MGMT5907). 
 
Furthermore, MGMT5907 provides an introduction to topics that are covered more 
extensively in other specialist courses, such as career management and skills 
(MGMT5940), remuneration and performance management (MGMT5947), and 
recruitment, selection and development (MGMT5948). 

2.5 Student Learning Outcomes  
By the end of this course, you should be able to:  
1. Describe and explain functions performed by HR Managers, including workplace 

planning, job analysis, recruitment, selection, development, remuneration, 
occupational health and safety, and diversity management.  

2. Engage in group discussions and conduct group work based on human resource 
management activities. 

3. Access relevant evidence-based articles on human resource management topics. 
4. Evaluate and apply findings from the evidence-based literature to address problems 

arising in human resource management.  
 
The Course Learning Outcomes are what you should be able to DO by the end of this 
course if you participate fully in learning activities and successfully complete the 
assessment items.  

The Learning Outcomes in this course also help you to achieve some of the overall 
Program Learning Goals and Outcomes for all postgraduate coursework students in 
the Business School. Program Learning Goals are what we want you to BE or HAVE 
by the time you successfully complete your degree (e.g. ‘be an effective team player’). 
You demonstrate this by achieving specific Program Learning Outcomes - what you 
are able to DO by the end of your degree (e.g. ‘participate collaboratively and 
responsibly in teams’).  

For more information on Program Learning Goals and Outcomes, see the School’s 
Course Outlines Policies webpage available at 
https://www.business.unsw.edu.au/degrees-courses/course-outlines/policies 

The following table shows how your Course Learning Outcomes relate to the overall 
Program Learning Goals and Outcomes, and indicates where these are assessed (they 
may also be developed in tutorials and other activities): 
 

Program Learning 
Goals and Outcomes 

Course Learning Outcomes Course Assessment 
Item 

This course helps you to 
achieve the following 
learning goals for all 
Business postgraduate 
coursework students: 

On successful completion of the course, 
you should be able to: 

This learning outcome 
will be assessed in the 
following items: 

1 Knowledge Describe and explain functions 
performed by HR Managers, including 
workplace planning, job analysis, 
recruitment, selection, development, 
remuneration, occupational health and 
safety, and diversity management. 
 

Exams 
Article Reviews 
Class Participation 
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Access relevant evidence-based articles 
on human resource management topics 

2 Critical thinking and 
problem solving 

Evaluate and apply findings from the 
evidence-based literature to address 
problems arising in human resource 
management. 
 

Exams 
Article Reviews 
Class Participation 
 

3a Written 
communication 

Construct written work which clearly 
communicates knowledge of HR topics 

Article Reviews 

3b Oral 
communication 

Communicate ideas clearly in the 
context of group discussions. 
 

Class Participation 
 

4 Teamwork  Conduct group work based on human 
resource management activities. 
 

Class Participation 
 

5a. Ethical, social and 
environmental 
responsibility 

Identify ethical issues in discussions of 
specific HRM topics (e.g., OH&S) 

Not explicitly assessed 
 

5b. Social and cultural 
awareness 

Consider social and cultural issues in 
discussions of specific HRM topics (e.g., 
diversity management). 
 

Not explicitly assessed 
 
 

 
3 LEARNING AND TEACHING ACTIVITIES 

3.1 Approach to Learning and Teaching in the Course 
This course emphasises both the acquisition and application of knowledge. I believe 
that learning occurs most effectively when theory is taught in conjunction with 
application. This is reflected in my teaching approach to this course, which combines 
conceptual knowledge about the functions of human resource management along with 
activities that illustrate how such functions are performed in practice and best 
implemented in organisations. 
 
I believe that teaching should take into account individual differences in the needs and 
attributes of learners and should be responsive to feedback. I seek on-going feedback 
from students in relation to the positive and negative aspects of my teaching approach 
and I attempt to adapt my approach to better meet student needs. I also encourage 
students to actively take responsibility for their own learning. 

3.2 Learning Activities and Teaching Strategies 
Each week is comprised of a 1.5 hour lecture and a 1.5 hour tutorial. The lecture is 
designed to convey theoretical and practical knowledge about the functions performed 
by HR Managers. The tutorial involves hands-on activities and discussions of readings 
to enable transfer of learning to the world of work. For example, students will have the 
opportunity to conduct a job analysis, engage in a personnel selection activity, design a 
performance appraisal system, and redesign jobs to increase their motivating potential. 
Seminars will also be used to review the evidence base for various human resource 
activities in order to promote a best practices approach to human resource 
management. 
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4 ASSESSMENT 

4.1 Formal Requirements 
 
In order to pass this course, you must: 

• achieve a composite mark of at least 50; 
• make a satisfactory attempt at all assessment tasks (see below); 

4.2 Assessment Details 
 

Assessment Task Weighting Length Due Date 
Midsession Exam 20% 1 hour During Week 8 lecture 

Article Reviews (two in 
total) 

30% 
(15% each) 

3 pages per 
review 

The Thursdays of Week 
4 and Week 10 

Class Participation 
(peer-ratings) 

20% 
 

Not Applicable At end of session (in 
Week 13) 

Final Exam 30% 2 hours University Exam Period 
 
Midsession Exam 
The midsession exam (20% of total course mark) will take place in the Week 8 lecture 
(starting 5.30pm, Tuesday 12th September). It will assess your knowledge of the 
topics presented in Weeks 1 to 4, and can include any material presented in lectures or 
in the associated textbook chapters. The exam will comprise of multi-choice questions.   
 
Article Reviews 
During the course of the semester, students will review two journal articles that provide 
an evidence-based approach to human resource management topics. Each review is 
worth 15% (i.e., the two reviews together are worth 30% of the total course mark). The 
reviews are due by 6pm on the Thursdays of Weeks 4 and 10 respectively (i.e., 
Review 1 is due 6pm Thursday 17th August and Review 2 is due 6pm Thursday 6th 
October). 
 
The article to be reviewed, the specific questions that each review should address, any 
breakdown of allocated marks, and instructions for how to submit the reviews will be 
provided at least one week prior to the due date for the review. Students are required 
to access and read the article and to write a short review. The purpose of this task is to 
assess students on their ability to describe, evaluate and apply findings from the 
evidence-based literature to human resource management topics. Each review should 
be a maximum of three double-spaced A4 pages long (Times New Roman, 12-point 
font with 2.5cm margins). Failure to submit a review on time, where approval of an 
extension has not been granted and where grounds for an extension do not exist, will 
result in a penalty of 1.5 marks (out of the 15 possible marks) per day. Extensions will 
only be granted on medical or compassionate grounds under extreme circumstances, 
and will not be granted for work and other commitments. Appropriate documentation 
(e.g., medical certificates) will be required. Requests for extensions must be lodged 
online via myUNSW prior to the due date (please refer to the Special Consideration 
section in the Business School’s Course Outlines Policies webpage).  
 
Class Participation 

https://www.business.unsw.edu.au/degrees-courses/course-outlines/policies
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Classroom participation in tutorials (20% of total course mark) will be assessed by peer 
ratings. As part of the weekly tutorials, students will participate in group discussions 
and group activities with other students in the class. The composition of groups will be 
changed around from week to week so that students have the opportunity to interact 
with all other students. Furthermore, the class as a whole will interact as part of 
classroom discussions. At the end of the session, each student will complete a 
questionnaire in which they rate every other student with respect to (1) how actively 
each contributed to the positive learning environment of the class and (2) how 
receptive each was to the contributions of other students. The tutor will also rate all 
students. The obtained ratings for each student will be combined to determine the 
student’s overall mark for classroom participation. The specific nature of the questions 
and questionnaire format will be discussed as part of the Week 7 tutorial on 
performance appraisal systems.  
 
Final Exam 
The final exam (30% of total course mark) will take place during the university 
examination period. It will assess your knowledge of the topics presented in Weeks 5 to 
12, and can include any material presented in lectures or in the associated textbook 
chapters. The format of the exam will be similar to the midsession exam.   
 
 
Quality Assurance 
The Business School is actively monitoring student learning and quality of the student 
experience in all its programs. A random selection of completed assessment tasks may 
be used for quality assurance, such as to determine the extent to which program 
learning goals are being achieved. The information is required for accreditation 
purposes, and aggregated findings will be used to inform changes aimed at improving 
the quality of Business School programs. All material used for such processes will be 
treated as confidential. 
 
5 COURSE RESOURCES 
The website for this course is on Moodle at: http://moodle.telt.unsw.edu.au 
 
The prescribed textbook for the course is:  
Stone, R. J. (2013). Managing Human Resources (4th edition). Wiley.  
The textbook will form the basis for the information covered in the lectures and the 
content covered in the midsession and final exams. Consequently, it is strongly advised 
that you access a copy. Hardcopies are available for purchase at the UNSW 
Bookshop. An electronic copy can be accessed via the UNSW library. 
 
Additional readings will be suggested in class as required. These will be accessible via 
the library catalogue (http://www.library.unsw.edu.au/).  
 
 
6 COURSE EVALUATION AND DEVELOPMENT 

Each year feedback is sought from students and other stakeholders about the courses 
offered in the School and continual improvements are made based on this feedback. 
UNSW's myExperience survey is one of the ways in which student evaluative feedback 
is gathered. In this course, we will seek your feedback through end of semester 
myExperience responses. We also encourage informal feedback during the course 
and, if appropriate, will adjust the course as it progresses in line with this feedback.  
 

http://moodle.telt.unsw.edu.au/
http://www.library.unsw.edu.au/


6 

[MGMT5907 – Human Resource Management]  

7 COURSE SCHEDULE 
 

COURSE SCHEDULE 

Week Topic References Other activities / 
assessment 

Week 1 
24 July Introduction to HRM Chapter 1 

 

Week 2 
31 July HR Planning Chapter 2 

 

Week 3 
7 August 

Job Analysis and 
Design Chapter 5 

 

Week 4 
14 August Recruitment Chapter 6 

Article Review 1 due  
6pm Thursday 17 August 

Week 5 
21 August Employee Selection Chapter 7 

 

Week 6 
28 August 

Performance 
Appraisal/Management Chapter 8 

 

Week 7 
4 September 

Training & 
Development Chapter 9 

 

Week 8 
11 September  Career Planning Chapter 10 

Midsession Exam  
(during lecture) 

Week 9 
18 September 

Remuneration Chapter 11 
 

Mid-semester break: 23 September – 2 October inclusive (2 Oct = Labour Day Public Holiday) 

Week 10 
3 October 

Employee Health & 
Safety Chapter 13 

Article Review 2 due  
6pm Thursday 6 October 

Week 11 
9 October 

Diversity Management Chapter 14 
 

Week 12 
16 October 

Assessing HRM 
Effectiveness Chapter 16 

 

Week 13 
23 October NO CLASS  

Class Participation Ratings 
due 6pm Monday 23 Oct 
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