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Can you provide a brief overview of your research background, including how you came to do 
research related to women in leadership? 

My long-standing research interest is in the interrelationship between institutions, social norms and 
economic development. I have studied how state consolidation has influenced inter-personal violence 
in the United States and how civil conflict has led to distrust and has impeded trade and economic 
development in Central Asia. My interest in the relationship between social norms and development 
has naturally led me to the issue of gender. According to the World Health Organization, the word 
gender precisely refers to “the socially constructed roles, behaviours, activities and attributes that a 
given society considers appropriate for men and women”.  Yet, these roles and activities vary 
considerably from one country to the next, and have changed a lot over time. This bears the question 
why, and with what economic consequences? My research examines what determines social norms 
about the relative roles of women and men at work and at home. I also examine how these gender 
norms influence women’s economic roles and, as result, their relative wellbeing. 

What are focusing your research efforts on at the present? 

I have several research projects. In one, I am studying the origins of social norms about gender roles 
in Australia and how they have influenced female labour force participation and female leadership in 
the long run. In particular, I have studied how a male-biased sex ratio, which was the consequence of 
colonial policy and convict deportation as well as of early economic specialization in the exploitation of 
natural resources, has shaped beliefs about gender roles, and how it has influenced female labour 
force participation and in particular the proportion of women in high-ranking occupations, to this day.  

In another project, I examine how natural resources have shaped gender-specific inheritance rules in 
the long run and how changes brought about by globalization are affecting the relative welfare of 
women and men in developing countries. This work is based on primary data collected in the 
Solomon Islands. Matrilineal inheritance, in which daughters inherit land from their mothers, is 
ancestral among the people who settled this region 4,000 years before present times. In a recent 
paper, we argue that this is partly due to economic specialization in fishing. Fishing is risky, requires 
long absence and is extremely skill intensive. Because women devote so much time during their 
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reproductive life to childbearing, it is more difficult for them to accumulate the human capital and 
experience required to become efficient at high-sea fishing. However, this is changing in many places 
of the Solomon Islands, where patrilineal inheritance now prevails. We show that this change has far-
ranging social and demographic consequences. It is namely associated with higher fertility, which 
reflects a well-known association between female’s decreasing bargaining power and higher fertility. 


